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Abstract

This study focuses on the characteristics of financial support policies and funding
strategies for graduate students at public universities in the United States, particularly
in California. Although support for graduate students at the institution level is a timely
and important topic for public research universities in both Japan and the United States,
these countries differ significantly in terms of policies and strategies. In the United States,
graduate students receive a wide variety of support, including merit-based fellowships,
need-based grants, teaching and research assistantships, and other sources. Financial from
funding support programs are used in conjunction with institutional and external funds
to provide diverse types of support, which can vary based upon factors, such as field of
study and targeted degree. In California, for example, in all disciplines, academic doctoral
students typically receive net stipends that far exceeds that of professional-degree students.
Competition is the most significant factor driving these differences. In this context,
financial support for graduate students is an important recruitment tool for research
universities. Therefore, at the graduate level, competition-driven, market-based financial

support is a critical element for research universities in the United States.
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(it : UC Mandatory Student Charge Levels®’ & 0 E&ERL)
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HTA $0 $215,494 $0 $0 $4,920,247 $383,118,907 $189,590  $58,526,039
n)—5— Fa—4— $130,430 $91,412 $0 $0 $9,188,838 $13,215,124 $3,054,679 $2,379,735
B HEBEA—Y $647,118,374 $438,285,824 $5,092,216 $0 $7,037,221  $2,959,744 $47,067,018 $33,094,886
mI—URBAT4 $23,242,177 $3,365,506 $0 $0 $8,953,396 $0 $0 $0
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(14 : UC Annual Report on Student Financial Support 2017-18 AttachmentA1-3& ¥ fEx&)
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®2 TOUSLBIZREBSLIVC—ALALYEHTHZIEE (2017-18)

¥ B REBE

ZHaE K SRRk ZHa ia T
e, 7zo—y o7 141,685 $16,986 36,387 $19,401
BHEO—> 82,417 $8,570 13,000 $36,488
T—0 A8 T+ 16,918 $1,903 776 $4,339
J—&—, Fa—4— 5,709 $2,167 3,471 $4,520
TA 588 $8,689 17,890 $24,698
RA 24 $8,604 15,234 $25,399
ZTOMF v 2N A 57,065 $3,093 6,754 $13,560

(H{# : UC Annual Report on Student Financial Support 2017-18 AttachmentA1-3& ¥ fE5k)
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6 KERZFHIRADOBE SR (UC Davis 2019)
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Researcher : GSR) & U THRA I N2 FAEDNZT & N D ERHRREIE T, K¥025% 2 L.
Z OMITRKEIC R D RREENEH SN S, TAHGSRS HEHICIA TI S L7 Gkl
DHHAAENTHB O, KEBFEDHE - HIAEEISIADA > 2T ¢ Tl LR A H %
WL Iz Tna,

5. RERICETIHUEARVEFZETOISA

01T EDOUCEE DR XTI 0T T LZHaEDFEE A E— ANH 720 FIRFES TR,
$20,262 (F922077F)) THB., THUTH L. K¥#FEII$45,344 (1149077 1) & 2 5Ll LD BEEE
23 L T0W B, ZOSEREAE ERFBEAEITN T 25 SCRIIE DOE NI DWT, AR %
ERMEE" T FHFENORELEOBE - OAMNIE [EFEROHZTXTOHY T 4
27 DREEICRAEFL DR ZRFINTRIET 5 Z & FRRERENORFECEERL [En
eI DB B EMISEEEZRET H0ITHHFIDOH L HmERMT S L] LHEMNTHD, A4
ERPFBRETIIRF X TEO BRINAMICERR S ZENHFAIN TS, UCTIHEMAEITHL T
A RE, RPERAEICH U CIERLBHREAMES), T RFESROB—HEL N T
WHEDTHD, AMEBRHTIEHEL NIVOREFREDFFHERDTEDH D, RFEFREITHT 5
SKEHEIBEROMEL EITEFZAM ) Z7)— A DY =)L ELTREBE®RZ R > T D,
Fiz, R¥EBRL N ORFRIIK 4 THBIL 2BV FNOEE - IR T0 7 I L EBESKHEUD
WTWa, TI T, RICKEBEBEBICBITDHE - BIRMREFE R 707 7 LAOEEBIIOVWTH S
DLEHELATWS Z LT 2,

x£6 PHOUE  rMIREELHBE - B4 (UC Davis 2017)

Wil iy Ak | g | CEfEE | GPa
wERERT (9 71 B 2K —K $4,808-5,700 B+ 3.0
HEREAT (L1170 A 259 —¥8 $4,009-4,906 (Can 3.0
KEREAE — 5 — —&K $15.78 Eimn 3.0
FAE — 5 — L $15.00 3.0
Wl F 1 —%— —H $15/$21 N 3.0
i F 12— — —& $18/$24 N 3.0
TA —§ $4,589 t 3.0
Graduate Student Researcher Step I ] $3,258 Enn 3.0
Graduate Student Researcher StepX il $6,385 [Ean 3.0

(UC Davis Graduate Studies Salary Scales 2019 % &2 EH{ER)

£ 613, UCT—EAKRDEL - KEFARTAFEES LG5, BAEHRO-ETH2, EDOMK
P RAKRERGS15 (RI1,620M) LA k. AKOEHE1X$3,200 (K357 M) LA ET. KB4 DBE
3 EZII2BEORERRRND 2 I ENHN 5D, £ERAICH =2 KREHEMILE (Graduate
Student Researcher : GSR) UG AL L HFFEREBR A E I K > Tstep I 2 SstepX £ THI G2
L10B:BE I T %, Remedial (ffiah) 2175 F a2 —F—33EAICHL TEBT 2HEG L%
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FTEMTZHEETERRIBFBRVBEIN TS, #EF#AT (Associate In ) 1B LR FAEN
“temporarily employed teacher D% 0 —IFEHBE L L CEITHEE 1. 2FEEOREZHETS
WEALTC, YT DRBEICR D BEEERRA, (L AHRR 7 EW RN ED S, F 9 » X317 A
DOEKINH O, HEA13KIS$4,000-$5,700 (‘ﬁ’]40~6077|]?) &, B RELZNAZES ZE0T
ELMMTHDZEN N5, £l U—4— (Reader) 1X"Course Assistant”& U THEERZ A
@Vﬁ—F%ﬁ%@ﬁﬁ%ﬁ@%%@ﬁ%%%%ﬁioTA&U—?—M\ﬂé@%§®Tfﬁ§
TEECHED 2 fUCHNL U CIEE AT D HEllil S 138722, U —4—. TA, #E#RiClZTh T
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6. FENFICLZIBEZETOISLDEN

CZETHBELEE MIERBEOTE IOV A ODWTHEBILZN., RERFPEOLE IO S
LIRS ERRBEICE > TORERKMNH 5., £I T, RICEMOBRORBEZETOT 5 A
IDWTHE L TH D,

K713, REROBRBE X E MRS 2B BEIICELDREBDOTH D, INEHADE, R
REMBIELE VS ESBHITBWT, FHFRERERHEICHZD 7 20—y T~ AHz DIE
12007 LA LS TW B 2 ENan 5, £z, L% Ay UHFE WS BT RSEIC
BWTWEHRA (U —F T RE b)), EReAL #E2RESHTETA GA—F 2 TT7 TR
N MREXBEIOTILAOREREAGEEDTNS, I5ICEDHHETHWork Studyld iz
EAERL, BEMRIEETHRBEHE L7007 AKX DBFLBEDTRONTND ZENDD
%, £/, HMBRFRIZMOSBFELKL TO—20EENL N, . SRR
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N 1e  zm BE AX 4eHT BB SR HaES
n#hft€, 70— v7  $9,548  $15,783  $20,714  $17,602  $19,889  $12,664  $16,047  $17,176
TA $7,385  $21,241  $6,644  $23,537  $8,503  $17,747  $11,308  $20,919
ERA $15,552  $1,705 $6,539  $1,563  $15,836  $15,878  $7,903 $5,240
D—HRRAT4 $90 $23 $67 $90 $96 $60 $57 $51
BEO— $3,042 $1,115 $4,236  $1,751 $1,000 $671 $4,593 $2,070

(it : #4148 ° Figure 2-3 &% LITEHIER)
7 ZEPBHAI—ALLYBREZERIEEE (2017-18)
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Self-Supporting Graduate Professional Degree Programs (SSGPDP) &R 5, IN#B4 %
FAET 07 S 08 EE I THR— 254 TOHRANMTOTOT I LMRH 2 EnDE
DOMETHD, ZIUTINA, FMBKEREOSE., 23T UIER D EFEN T 5N 5 RetEdtE
Wz, EAFRBREAENEWD AARMHEOMEFE THEEEINTVD, £k, RFAEREOEIS
TREGE. EMBAEREORAOCEIEIT 1 %, TAOEEIT 2 % LEFITENZ ENS D, %
BEBREERHNETS7 ATy 707 5 5 EHMBMETIE. KFOHE - HFEEI~D O
Sy hORIZBVTHRFALBEOTHIRE BN DD Z &N % (B8 ),

Wte-oz0—v7

47%
38%
A—> - —YR 3T« 6% 1%) 23% RA
59% %
24%
— XZFR HPEERTE
TA

(i : A 16— 8. 9 & ® SITHHIER)
®8 XERAREHEFXZIEZHIE (2017-18)

T2, EMEESBES BRI T 075 AEZHL TWS0IE, UCOFederal Research
FundinglZBW T, 24K ($16,176million) @ 6 BIFEENESLHEHAENFEAT (National Institute of
Health : NIH) 72 E4A@MEIESBN S5 DOES ($9,324million/year) THD I ENRESFEL
T3, SAFERICLBAR =T 0P 27 M T, BIRICHEEFET 254 0K G0 ER R
DEEEEEELUCHETS LIRS THY, M4RBI2HMBUFICES 7 20—y 7o
RAZXHOKREZIZ, THOULEMAEZBLZTOT I LA EE, RERFENORFELBEDORE
REHFZ2HEDTNDIEERLTND,

7. ER

CZETOERIZKD, UCKAVHAEHEEE L ToffidEBERIcEDE, HARBEZEICDON
TINRHERI DESENENL (priority) AR &EMH (eligibility) ZBHAEIC L 7= RFLBEKE &2 2
ET. Bon/MBEREHREZRRBICENT TO7 T LREEZ L TWD I ENDNOTZ, £
7=, BHEE L CI3EE THE (Operation Budget) Th DEEL HTHMANEERECHELS
D FERFEMIRERNEERINEE 2> TWA ZENH SN2, Tz, KEBEEBE
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ORFXBTOT T LIBNTE, THT I v IV RBEETRRENFESF IO H 2EHFEHEEDY
V=R AT RV =)L E LU THBES2EZ2FALTHB0, 70— v 7RTA, RAE WS 7¥
BRI <FEU DW= 7O 7 I ANREIN TS Z &, F-EBRISE A7/ 0 51
BOTITEABUFOIMBERICE D AR =700 27 FNOWEESZZBL Ty 00— v /%
RAZORFXH T O I AN INTND I LR EHRL T,

—4 T, 7 AU N TIISTEMBE O L AZICE L TR ERESRFNEC TNDE I &
ZHaT2ERY bdH 0. I RIE TR OB ER R I &80 70+ 20k
BEZFEMT 2B TETWSEY, EBE N 757 KRFENEDANCFERE L T KFERE
ANOHRED TH, AFICHELU TEAT 2HEAIZH S OUEREO & OBE (99.8%) S KR¥DOT T
Syl LEaTr—Tar (994%). MAREOE (974) DREFXEOME 88.0%) % kE25H#
REBOTND, ZHIRFEZEUN OER S KL A DERBIICK S REEEZRFIL THWD Z
EHRRBLTHBD, %I LERABRREE 2T TAEE RIS OEMIZM S DN E T T
<ZTEEHdH 5,

AT, FEEECHEMBIE S O EE U TRZHRER ORIBZ B DR M EZRL 2,
B S LR E DS EREDER E, BRNIBICE T 2 MR E TIIERT 52
EMTERN STz, 58IE FEHEECRARIE, KOWEAMITIEWEEITHT 5 A¥EK,
RGN ERF LR T 0T 5 L OB, SMNOME & O, KRR 28 U TRE
NN RZZIC BT D ZAERBE R T 0T T LDREGIIDONTHIEREBREL TWELNWEE R
T3,

.
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